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Looking back at 2009 and a look forward to 2010 
 
I sincerely hope that everyone had a good holiday and 
a happy new year. 
 
2009 is now behind us and it is time to take stock of 
what we were able to gain as Federal Employees and 
look forward to the challenges that await us in 2010. 
 
First the good news.  New employees are now auto-
matically enrolled in the Thrift Savings Plan (TSP) 
and are immediately eligible for matching contribu-
tions from the Government.  Then in 2011, Employees 
will be able to setup a Roth Option within their TSP. 
 
FERS employees will now receive credit for their un-
used sick leave when they retire.  FERS employees 
who retire before January 1, 2014 will be able to get 
credit for half of their unused sick leave.  Those retir-
ing after that time will get full credit for their unused 
sick leave. 
 
Retires will now be able to return to Government ser-
vice for a limited amount of time (six months or so) 
and receive both their full retirement benefits and the 
full salary for their new job.  CSRS employees are 
now permitted to transition into retirement by going 
part time without having their pension affected.  Their 
pension will be computed on the length of service and 
the “deemed salary”. 
 
After a miserable showing in 2008, all of the TSP 
funds posted a positive return in 2009! 
 
Now for the not so good news.  For the first time in 

about a dozen years federal employees did not receive 
pay parity with members of the military. 
 
There are also several challenges to overcome in 2010.  
There is a proposal in Congress to: 
 

• trim the limit for Flexible Spending Accounts 
from $5,000 to $2,500. 

 
• impose a surtax on FEHBP, making sure that 

FEHBP maintain its own (existing) risk pool. 
 
The challenges in 2010 are high risk challenges that 
have to be taken very seriously, and National NTEU is 
working hard to protect your benefits.  Dodging bul-
lets can be as important as hitting the homerun. 
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It is a new year and a time for resolutions and 
changes.  I am pleased to be appointed as your cur-
rent Chief Steward for Chapter 46.   NTEU has been 
a major part of my professional career since 1980.  I 
have been a member of NTEU since 1980 and have 
served our chapter beginning in 1991 as a steward.   I 
have had the privilege of being a collection steward, 
Steward-at-Large, Asst. Chief Steward for Collec-
tion, Chief Steward, and past Executive Vice Presi-
dent. 
 
I believe in the power of collective bargaining to en-
sure the rights for employees.  We have a new con-
tract that became effective on October 1, 2009.  
NTEU fought long and hard to get this contract into 
place.  Our local President, John Darden was on the 
NTEU Negotiation Team and represented our inter-
ests as a permanent member. 
 
I believe that employees are the IRS’s greatest assets.  
As employees, we have sets rules and regulations that 
must be followed.  We are given expectations by our 
managers and are expected to follow them.  The con-
tract is the binding document that is agreed upon my 
both NTEU and IRS for rules that must be followed 
and it is our job to ensure that management also 
abides by these rules.  As a steward, it is one of our 
jobs to ensure that management follows these rules.  

If these rules are violated, there is a system in place 
such as a grievance, oral reply or an unfair labor 
practice, that we can file to hold management ac-
countable for fairness. 
 
I have made a commitment to represent our employ-
ees to the best of my ability.  Chapter 46 is a strong 
organization.  NTEU fights for our rights and please 
do not be hesitant to call on us when it is necessary. 
 
Once again, I am proud to serve our bargaining unit 
and am available and committed to helping our mem-
bers. 

            Chief’s Word 
             By Cheryl Dalton 
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New Address? 
 
Please let NTEU 
know because the 
IRS won’t! 
 
Simply visit the National 
NTEU web site, log in at the top of the page, click 
on Union Office, and choose Personal Contact Info. 
 
You can change your address right there.  The new 
address is automatically update in NTEU’s records, 
so you won’t miss a thing. 
 
Not really a computer person, just stop by the Chap-
ter 46 Union office and fill out a change of address 
form and we will update your address. 
 

www.nteu.org 
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Thumbs Up/Thumbs Down 
 
Thumbs down to IRS APPEALS 
 
Back on January 21, 2009 an IRS Appeals 
manager by-passed an NTEU Chapter 46 
Steward and dealt directly with a bargaining 
unit employee, who was being represented 
by the National Treasury Employees Union, 
Chapter 46, in connection with the settle-
ment of an open grievance.  As expected, 
when this action was brought to the atten-
tion of upper management within appeals, 
they did what they usually do, deny any 
wrong doing.  NTEU Chapter 46 then filed 
an Unfair Labor Practice with the Federal 
Labor Relations Authority (FLRA) in 
Washington DC., and the investigation be-
gin. 
 
Finally, over nine months later the FLRA 
agreed that Dallas Appeals Management 
had violated Title 5 of the U.S.C. and the 
National Agreement.  An order was issued 
for Brenda Dial to sign a posting to all em-
ployees that this type of illegal activity will 
not happen in the future.  Only time will tell 
if that actually happens.  Appeals manage-
ment has very little credibility with NTEU 
and we will be vigilant for similar viola-
tions.  Making a mistake is one thing but 
denying it ever happened is another matter. 

 

Upcoming Events: 
 
Feb 4 — Lunch and Learn - Downtown Dallas 
Feb 11 — Legislative Night - Downtown Dallas 
Feb 25 — NTEU Lunch and Learn  - 4050 Alpha Road 
 
For more information contact your local steward or contact the 
union office at 214-413-5555. 


