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Chapter Elections Are Coming

NTEU Chapter 46 will be holding an election
for chapter ofecers on July 7, 2010 with the
term of ofece running from October 1, 2010 to
September 30, 2013. Ballots for this election
will be mailed out to the home mailing address
on ¢le with National NTEU around June 11 ™.
If you do not receive a ballot by June 28 ™,
please contact any of our Election Committee
members to receive a duplicate ballot. Contact
Leo Carey, Election Committee Chairperson, at
214-413-5375.

Ballots must be mailed to the post ofece box
indicated with the ballot material and will
be picked up at noon on July 7 . No hand
delivered ballots will be accepted. Any ballots
received in the mail after the July 7 ™ pick up
will not be counted.

Those individuals who were nominated and
agreed to run for chapter ofece are:

President
John Darden (unopposed)

Executive Vice President
Cheryl Dalton
Michelle Powell

Vice President, Legislation
Fount Rowel, Jr.
Judy Simpson

Vice President, Distant Posts of Duty
Candis Montgomery Cardenas
Kenny D. Knox

Vice President, Membership
Monica Bolden
Kelvisha R. Kinder
Veronica Paradis
Jennifer Pendgraft

Vice President, Secretary/Treasurer
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Abel 780

Editor’s Note:

TIGTAAgent: Do you or don’t you?
Although the following fable is purely
work of ection, there are many aspeq
of a “typical” TIGTA interview that dg
in fact ring true...

Jim Littlejohn: No.

TIGTA Agent: Mr. Littlejohn, when
you were 13 years of age, did you have
The following is a transcript of a inappropriate relations with a goat?
interview that was held recently wi
TIGTA and a 30 year employee, who Jim Littlejohn: What? Heck no"
for the purposes of this example, will be referred to as What in the world are you talking about?
Jim Littlejohn. (Any similarity to any actual persons is

strictly intentional.) For the purposes of this exampl&]GTA Agent: Okay, let’'s get back to the Abel 780.
Mr. Littlejohn is a 30 year employee who has been

contacted by a TIGTA agent to discuss an unspeci!ddn Littlejohn: You guys are certilably nuts" Okay,

matter. just what is an Able 7807

TIGTA Agent: Mr. Littlejohn, the reason for this TIGTAAgent: Itis a stapler, U.S. Government issued

interview is that there is reason to believe property and we have reason to believe you
you have U.S. Government property in your took one and have it hidden in your home. Did
possession. | have discussed this matter you take the Able 7807

with the U.S. Attorney’s Oflce and was able
to persuaded him not to pursue any crimindim Littlejohn: | don’t think so"
action on this matter.
TIGTA Agent. (Spoken loudly for dramatic effect.)
Jim Littlejohn: What is the government property in Is that a yes or no?
guestion? (Wondering what he could possibly
have inadvertently done to warrant thigim Littlejohn: No, | did not steal a stapler”

interview.)
TIGTAAgent: So, that’'s your answer, huh? (Spoken
TIGTA Agent: We will be asking all the questions in a non-believing tone.) Do you give us
here. (Apparently, this was something they permission to search your house?
must have picked up watching an old episode
of Law and Orde)) Jim Littlejohn: No" | don’'t want you guys going
through my underwear drawer or anything
Jim Littlejohn: Okay. else in my house"

TIGTA Agent: The government property in questiomIGTA Agent: So, it is your story that you did not
is... (pause for dramatic effect) ... an Abel steal a government stapler?
780. You know what that is don’t you?
Jim Littlejohn: Yes, that is correct.

Jim Littlejohn: | have no idea what you are referrin _
to. Continued on Page 3
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| As a result of this interview,

Jim Littlejohn decided to
take retirement effective
TIGTA Agent: Will you sign an afldavit to that effect?Ju|y 31, 2010. The
S TIGTA Agent received a
Jim Littlejohn: No” commendatory evaluation.

L _ The goat could not be
TIGTA Agent: Well, Mr. Littlejohn, we will complete (e5ched for comment.

our report and forward it to management. Is
there anything else that you would like to adglithough this was a sctional tale of caution, we are
before we end this meeting? accepting contributions to Jim Littlejohn’s legal fund

S _ (or going away bash whichever you prefeile will

| Abel 780 from Page 2

did not steal a stapler or anything else. Adolphus Hotel just one block east of the downtown
Dallas POD) on July 29th to discuss his legal defense

But... about that goat... and/or to wish him a fond farewell after 30 years of
government serviceSee John Darden for more details.
%

Chapter 46 Bids Farewell to Jim Littlejohn

Come join us to wish Jim Littlejohn a fondi
farewell on July 29th starting at 2:00 p.njg
in room 752A of 1100 Commerce Street :
Dallas. Jim is retiring at the end of July after =
putting in 30 years of government service S

Jim has served NTEU as: o

* National VP District 3 -- 2007 to present

* Chapter President -- 1996 to 2007
» Chief Steward -- 1992-1996

* Legislative Vice President --1988-1990
* Chapter Steward -- 1986 to present

Although Jim is retiring, he will continue L
to serve as National VP District 3 for many Sy’ {f®
years to come.
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RESPONSES NEEDED

Expanding Flexiplace
May 24, 2010

NTEU recently briefed the IRS on a proposal
placed on the May 2010 bargaining notice
to expand the list of occupations eligible to
work occupational and situational flexiplace,

and to consolidate them with the current
bargaining of flexiplace expansion submitted

on the October and November 2009 mid-term
bargaining notices. Chapter 32 President
Mary Wright, Chapter 59 President Mary
Cason, Chapter 65 President Calvin Pollard,
and Chapter 82 President Clarence Rogers
participated in the briefing.

The following occupations are currently
proposed for addition to flexiplace and are
being bargained at the mid-term table:

Exam Reviewer Series 592;

CIC Revenue Agent Series 512;

Tax Specialist Series 526;

Budget Analyst Series 560 (CFO and

AWSYS);

Business  Operations  Specialist
Series 1101 (AWSYS);

Support  Specialist Series 342
(AWSS);

Management Assistant Series 344;

Tax Analyst Series 501 (SB/SE,

WE&I);

Tax Attorney Series 905 (OPR,

TEGE);

Tax Law Specialist Series 987 (SB/
SE);

Public Affairs Specialist Series 1035
(SB/SE);

Procurement Specialist Series 1102
(AWSS); and

IT Specialist Series 2210 (MITS).

NTEU contends that the duties performed
by these occupations are transportable, and
therefore suitable for situational flexiplace,
occupational flexiplace, or both. Under
situational flexiplace, employees may work
up to 80 hours per month at a flexiplace site.
Employees eligible for occupational flexiplace
may work more frequently at a flexiplace site,
but generally will be required to report to
their post of duty twice during each biweekly
pay period. The eligibility criteria for both
situational and occupational flexiplace are
set forth in Article 50 Section 2.

To work occupational flexiplace, an
occupation mustinvolve regular and recurring

duties that meet one of the three following
criteria: the regular and recurring duties

(1) can be effectively accomplished outside
of the traditional office/team setting; or (2)
require frequent and/or regularly recurring

visits to client and/or stakeholder locations,

or (3) can be accomplished by an employee
working independently of other coworkers,

support staff, and/or his or her supervisor,
without any adverse impact on individual
and/or overall team or office productivity or

customer service.

To work situational flexiplace, an employee
must have a temporary project or work
assignment that meets all_of the following
criteria:  the work (1) can be effectively
accomplished outside of the traditional office/
team setting; and (2) can be accomplished
independently of other coworkers, support
staff, and/or the employee’s supervisor,
without any adverse impact on individual/
team or overall office productivity or customer
service.

NTEU is soliciing your comments and
supporting evidence to demonstrate why
each of the occupations listed above should
be added to the list of occupations approved

Continued on Page 8
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Expanding Flexiplace from Page 5 set forth above to work either situational and/
or occupational flexiplace.

for situational and/or occupational flexiplace.
Specifically, NTEU would like to know if :
employees occupying any of the listed It you _have_any qu_estlons, comments, or
occupations currently work, or have worked, ;qppqrtlng mformathn concerning  the
either situational or occupational flexiplace; initiative to expand flexiplace, please forward
information supporting the transportability of them_ to Jphn Dgrden, NTEU Chapter 46,
the duties of each of the listed occupations; President via e-ma_ll at

and how each occupation meets the criteria John.W.Darden@irs.gov_. v

Local Negotiations

Chapter 46 has been involved in negotiations with We are asking for someone in management to show
management because they want to do away withsome support for these employees and not allow
the four security patrol ofeicers that insure the einancial concerns to be placed above the safety of
safety of our employees who work the night shifts our co-workers. Remember that these night shift
in our downtown Dallas ofsice. Management isemployees leave work late at night in the downtown
determined to do away with these security ofeicers area of a city with the second highest crime rate (of
and replace this protection with some form of bus cities over 1 million) in the nation.
shuttle service.

We are all concerned about safety, so | am asking
NTEU, along with the employees that work late atthat you join us on this very sensitive issue. As we
night, are very concerned about their safety and have stated on many occasions, “Harm to one is a
security and do not believe that a shuttle bus is the harm to all!” v
answer to insure the safety of our employees.




